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INTRODUCTION 
This report provides groundbreaking work in understanding the ecosystem of organizations serving women and girls in 
Miami-Dade County. It is the first of its kind, both in scope and detail, to comprehend the landscape of organizations 
dedicated to improving the lives of women and girls in Miami. There was a gap in our understanding of both the overall 
ecosystem, as well as the specific organizations themselves, their programs, geographic areas of services, and key 
characteristics such as funding sources, workforce, overall needs and ways that they assess impact. After an unprecedented 
year like 2020, it is more important than ever to understand the challenges and needs of local organizations serving 
women and girls in Miami. As of 2019, there were 9,331 nonprofit organizations in Miami-Dade out of which, although 
not completely apparent, many serve women and girls.1 While The Women’s Fund Miami-Dade (WFMD) works with 
many organizations in this space, the mapping of their programs and work had not been undertaken systematically, until 
now. 
In 2017, women’s and girl’s organizations represented 3.4 percent of charitable organizations nationwide.2 Several 
national efforts were initiated to collect data on the organizations working in that sphere as well as their funding. One of 
the most prominent such efforts commenced in late 2019 when the Women’s Philanthropy Institute launched the Women 
and Girls Index (WGI), a public database of the country’s charities dedicated largely to women’s causes or that are 
female-led collectives trying to make a change from their own perspective. The index provides important insight into 
the organizations and philanthropy that aim to improve conditions for women and girls, while highlighting the lack of a 
gender perspective in larger, and more encompassing, national organizations.  

In recent years, the issue of gender equality has received renewed attention and has led to a greater interest in 
understanding and supporting the work of organizations that specifically serve women and girls. Issues of inequality, 
including gender disparities and calls for racial justice following the killings of Breonna Taylor and more, including all 
referenced in the ongoing #SayHerName movement, have been magnified by the public health and economic crises 
brought on by the COVID-19 pandemic. Women and girls have been particularly and disproportionately affected by 
COVID-19 across all sectors of society, simply by virtue of their gender identity. The pandemic has deepened pre-existing, 
engrained inequalities and exposed vulnerabilities in social, political, and economic systems.3 With women bearing most 
of the unpaid work burdens during the pandemic, it is important to highlight that only four percent of COVID-19 dollars 
were specifically directed for women and girls’ organizations.4 About 71 percent of nonprofits serving women and girls 
in the U.S. have a budget of less than $50,000.5 While philanthropic support for organizations dedicated to women 
and girls increased by 36.4 percent from 2012 to 2017, that amount still represented 1.6 percent of all overall charitable 
giving. According to the WGI, philanthropic support for organizations dedicated to women and girls has not been 
keeping pace with society’s interest in these issues.6 There is a need for organizations to recognize the value of adding 
the gender lens to programming and operations provided.

1   FIU Jorge M. Perez Metropolitan Center. (2020). Economic Impact of the 501(c)(3) Nonprofit Sector Miami-Dade County.
2  IUPUI Women’s Philanthropy Institute. (2020). The Women & Girls Index: Measuring Giving to Women and Girls’ Causes.
3   United Nations. (2020). Policy Brief. The Impact of COVID-19 on Women.
4  Candid and Center for Disaster Philanthropy. (2020). Philanthropy and COVID-19. Measuring one year of giving.
5   Leonhardt, M. (2019, October 3). Closing The Gap. CNBC.
6   IUPUI Women’s Philanthropy Institute. (2020). The Women & Girls Index: Measuring Giving to Women and Girls’ Causes. 
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Throughout its 28 years of history, WFMD has worked to address the most pressing issues affecting women and girls 
in Miami and across its four pillars which include Economic Mobility, Health and Well-being, Freedom from Violence, 
and Leadership. In its continued effort to advance women and girls, WFMD is working alongside a wide range of 
organizations whose main focus may not be women and girls, but that tackle issues relating to at least one of the four 
pillars, indirectly and directly affecting the lives of women and girls. WFMD helps individuals, organizations, private 
businesses and policy makers put on a gender lens and see issues from a gendered-specific perspective to better assess 
and problem solve. Using the gender lens to assess operations and programs not only underscores an organization’s 
commitment to gender equality and sensitivity, but ensures that its leadership guides the organization to establish a 
mission, promote an operating style, and produce achievements that are supportive of the needs of women and girls. 
By using a gender lens to examine the real-life conditions and experiences of women and girls, nonprofit leaders and 
service providers help to promote a just and equitable future, improving the community at-large. 

The ecosystem analysis is the first step in understanding the challenges, gaps and needs of organizations serving women and 
girls in Miami-Dade. To accomplish this, there was a substantial amount of data that needed to be collected to comprehend 
the landscape and understand the challenges they are experiencing. This study is the foundation upon which we can 
continue building by monitoring changes in these organizations over time and incorporating additional ones.
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DATABASE AND 
STUDY METHODS
The data used in this report was collected through various methods, using the IRS list of 501(c)(3) organizations in Miami-
Dade County, a list of previous grantees of WFMD, and organizations named in the Miami-Dade County Commission 
for Women Directory7 and the Jewish Community Services website.8

The data was collected in three sections. First, outlining the landscape of organizations serving women and girls in Miami-
Dade, including name, location, focus area, description of programs, target population, number of funding sources, number 
of employees, and number of women and girls served. The list consists of more than 140 organizations that either completely 
focus on, or have specific programs, serving women and girls. (See Appendix A: Organizations Map)

Second, the organizations shared with WFMD the programs they provide for women and girls in Miami-Dade County. 
These will help identify the local gaps in services for women and girls in the community. By analyzing these we can 
much better understand what support services are truly lacking in our community. We have arranged the organizations’ 
programs based on their IRS 990 filing focus areas.

The organizations are classified into the following categories: 

1. Arts, Culture, and Humanities
2. Education 
3. Health 
4. Mental Health, Crisis Intervention
5. Crime, Legal Related
6. Job Related, Employment
7. Housing, Shelter
8. Youth Development
9. Human Services
10. International, Foreign Affairs, and National Security
11. Civil Rights, Social Action & Advocacy
12. Community Improvement, Capacity Building 
13. Philanthropy, Voluntarism, and Grantmaking Foundations
14. Social Science Research Institutes, Services
15. Religion Related, Spiritual Development
16. Unknown 

(See Appendix B: Nonprofit Sectors Definitions) 
 
 
7  Miami - Dade County Commission for Women. (2021). Connections. A directory of organizations that serve women  

 in Miami - Dade County.
8   Jewish Community Services of South Florida. (n.d.). Programs and Services. jcsfl.org
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Third, the report details the needs and challenges of these organizations through 1:1 interviews. The team conducted 
26 interviews with the organizations’ CEO, Executive Director or appointee. (See Appendix C: Interview Script) The 
organizations were chosen from a diverse set of more than 140 organizations, with a view as to their specific on types 
of services, communities served (i.e., women vs. girls, minorities vs. overall population), and size of the organization. 
Although not a structured criteria, geographic location was also taken into consideration. It was important to include a 
wide variety of organizations within the 26 interviewed, including some previous WFMD grantees. Appendix D identifies 
and describes all organizations interviewed. 

Lastly, the report highlights the following analysis and findings as a method to recommend pathways for enhancing and 
filling the gaps of services for women and girls in Miami. 
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ANALYSIS  
AND FINDINGS
Challenges in 2020: 
The nonprofit sector has experienced a special set of challenges in 2020, beginning with adapting to the “new normal” 
of COVID-19. Through the conducted interviews, one of the major challenges encountered by many organizations during 
the pandemic has been pivoting services and programs from in-person to completely virtual. Girl Power shared that their 
girls are tired and exhausted from Zoom, leading to a lack of engagement during their virtual programs.9 Additionally, 
305 Pink Pack had issues communicating with their clients since a large percentage of them do not speak English, are 
not tech-savvy, or don’t have access to computers.10 The transition made it more challenging for organizations to reach 
certain communities which lacked access to a computer, phone, or home internet services. More Too Life explained how 
much of their transitional focus was dedicated to making sure people had access to the technology that they need and 
getting technical support for some of their clients was crucial.11 Meanwhile, Lotus House and Fundación Entre Nosotras 
both stated that they can reach higher numbers of people with in-person services, 

“Teleconferences are no longer of value - we need services on-site.”12 
The pandemic affected how organizations reach out to women and girls in Miami, therefore they had to quickly work to 
adapt to virtual platforms and create new ways to reach vulnerable communities. Despite these efforts, some organizations 
have shared that they have seen varying rates of decrease in demand for services during the pandemic. Strong Girls, 
Inc described that they have seen a decline in the number of girls participating in the programs, with enrollment numbers 
being cut in half.13 IT Women stated that they had fewer applicants for their yearly scholarships due to the pandemic.14 
Meanwhile, More Too Life and The Violence, Prevention and Intervention Division of Miami-Dade County including 
The Coordinated Victims Assistance Center (CVAC) have seen an increase in demand for their services. They have 
received more cases in 2021 than in 2019.15 Another organization that has seen a significant increase is Lotus House. The 
shelter continued to operate throughout the entire pandemic with social distancing and masks mandates in place, they 
experienced a significant increase of women and children entering the shelter. They served approximately 1,554 women 
and girls, with a 10% increase and a 37.5% increase in domestic violence cases reported in comparison to 2019.16 Even 
though these numbers varied, ultimately all organizations had to rapidly adapt to the changes brought upon them by the 
pandemic. 

The nonprofit community had to step up and provide additional and/or modified services that were previously not within 
their program wheelhouses to respond to the ongoing needs of their clients and families during the COVID-19 pandemic. 
Women were greatly affected by the social and economic effects, by loss of employment and income, while bearing 
the responsibilities of childcare, elder care and family members falling ill. Because of the pressures brought upon by 
this health crisis, including the need to stay indoors, many individuals experienced a greater risk of domestic violence. 
According to the Domestic Violence Oversight Board, 

“The rising number of individuals who are getting sick, facing unemployment, 
food and housing insecurity are on the increase. This makes it the perfect 
environment for increased violence and lethality for victims and their children.”17

 

9   Vilorio, H. (2021, May 13). Personal communication [Virtual Interview].
10  Carrera, R. (2021, May 20). Personal communication [Virtual Interview].
11   Sakes, D. (2021, May 12). Personal communication [Virtual Interview].
12  Collins, C, (2021, March 25). Personal communication [ Virtual interview].
13  Akar, V. (2021, April 23). Personal communication [Virtual interview].
14  Marrero, C. (2021, May 12). Personal communication [Virtual Interview].
15  Mesa, I. (2021, May 20). Personal communication [Virtual Interview].
16  Collins, C, (2021, March 25). Personal communication [ Virtual interview].
17  Domestic Violence Oversight Board. (2020). Domestic Violence Plan. Annual Report.
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The Violence, Prevention and Intervention Division including the Coordinated Victims Assistance Center (CVAC) shared 
that during the first 3 months of the pandemic they experienced a significant decrease in the number of calls received 
and they quickly realized that it was due to the fact that many victims were at home with their perpetrators.18 Therefore, 
they accelerated the launch of a texting capacity to their hotline; this new program was a success and will continue 
as a permanent option. According to Survivors Pathway, people started knocking on their doors asking for help to 
pay rent and asking for food and other basic provisions.19 COVID-19 placed communities in such a vulnerable state 
that organizations had to quickly find ways to make a greater impact through mainly virtual programs and services. 
Others realized that the adaptation of new programs was necessary to help the community during those difficult times. 
Fundación Entre Nosotras stated that a lot of their clients have lost their jobs, therefore they have been giving out toiletries, 
and food to families and women in need.20 Moreover, Big Brothers Big Sisters also shared that they had to expand 
their focus to help families with a weekly food distribution drive because a child can’t thrive if they are hungry.21 The 
insecurity the pandemic brought to Miami-Dade County urged organizations to organize food drives, hygiene drives, 
virtual backpack and school supply drives, Thanksgiving luncheons. Meanwhile, Lotus House shared that because of 
COVID they have expanded their programs. They added additional beds and learning pods, enhanced the community 
health team (providing on-site COVID-19 testing), invested in technology and materials such as UV light sanitation and 
grade 3A air filters.22 However, all these expanded efforts required additional funding. Unfortunately, funding has been 
severely compromised during COVID-19. 

Funding has been a major challenge for most of the organizations, where many had to change the ways they fundraise, 
considering that galas, and benefit luncheons were not accessible options during the pandemic. Many of them had to 
resort to new ways to continue fundraising efforts through social media, crowdfunding, grant applications, and other 
creative ways to fundraise. Pace Center for Girls stated that funding has been challenging during COVID-19, however, 
they had to find creative ways to fundraise and find new partners to fund initiatives.23 Organizations such as Aqua 
Foundation for Women lost most of their funding during COVID-19 because their donors not only shifted their donation 
focus, but they were unable to celebrate their signature events. Due to the large loss of funding the foundation will be 
unable to award many scholarships in 2021.24 Moreover, organizations that remained open throughout the pandemic 
were forced to raise additional funds to make sure all their spaces were protected from COVID-19 to ensure a safe and 
secure place for their clients and staff. Planned Parenthood remained open throughout the entirety of the pandemic; 
therefore, they had to take additional precautions to ensure their centers were appropriately sanitized and socially 
distanced for COVID-19 at all times.25 Some organizations had to witness some of their staff and clients getting sick with 
COVID-19. 

Some organizations decided to remain open under CDC guidelines, to continue serving the community with necessary 
in-person services. Many of those organizations had to contend with members of their teams getting sick and had to 
juggle staffing in order to stay open. Branches decided to continue with a hybrid program in order to maintain social 
connections with their students. They required their staff to get tested for COVID-19 on a weekly basis, however they had 
ups and downs throughout the pandemic because if one team member got ill then they had to place their entire staff in 
quarantine.26 The Safespace emergency shelters of the Violence, Prevention and Intervention Division of Miami-Dade, 
remained open throughout the entirety of the pandemic. They shared that it was terrifying to continue working during the 
pandemic because they had to be in contact with 30-40 women and kids at the shelter on a daily basis. Team members 
got sick with COVID-19 and it was extremely challenging to keep running with limited staff.27 Even though the main 
focus was on staying safe from the virus, mental illness has been a significant underlying issue that also targeted these 
organizations’ staff and clients during the pandemic.  

A commonly experienced challenge among organizations was the toll the pandemic took on the communities and team 
members’ mental health. Focus groups shared that there has been a sense of loneliness and disconnectedness due to the 
pandemic which has led to depression and anxiety. Lotus House states that, 

 
 
18  Mesa, I. (2021, May 20). Personal communication [Virtual Interview].
19  Duberli, F. (2021, May 28). Personal communication [Virtual Interview].
20  Mercedes, M. (2021, May 11). Personal communication [Virtual Interview].
21  Ariola, A. Spector, J. (2021, May 20). Personal communication [Virtual Interview].
22  Lotus House, Sundari Foundation, Inc. (2020). Annual Report.
23  Giordano, S. (2021, March 22). Personal communication [Virtual interview].
24  Lopez, G. (2021, May 24). Personal communication [Virtual Interview].
25  Tamayo, L. (2021, May 6). Personal communication [Virtual interview].
26  McLaughlin, B. (2021, May 27). Personal communication [Virtual Interview].
27  Mesa, I. (2021, May 20). Personal communication [Virtual Interview].
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“Research shows that trauma negatively impacts memory, concentration, 
and learning in children, especially those at greatest risk in our communities. 
Unresolved trauma can cause depression, anxiety, aggression, withdrawal or 
self-destructive, even suicidal, behaviors in our young ones.”28 

It is important to understand that most of these organizations serve women and girls who have experienced some type 
of trauma in their lifetimes. At Lotus House, 89% of their children have trauma histories.29 Mental health issues have 
always been a common challenge among the vulnerable communities’ nonprofits serve, however it is certain that mental 
health has been exacerbated by the situation we are currently experiencing. According to Kristi House, mental health 
and a sense of disconnectedness have been an ongoing challenge within victims and staff of the organization since 
the pandemic started.30 The COVID-19 pandemic has negatively affected the community’s mental health and created 
new barriers for women and girls already suffering from mental illness. Mental health services are now needed at an 
increased rate. However, limited organizations in Miami-Dade count on cost-free counseling services. According to 
Girl Power, they can connect their clients with other services, but it is challenging to follow up regarding their process; 
it is also very challenging to get families to understand the importance of therapy. Mental health stigma is the largest 
community barrier to improving mental health issues, and in Hispanic culture, this stigma is even more prevalent. It is 
important to raise awareness regarding the importance of mental health now that we are shifting back to normal. A 
challenge behind the stigma of mental health services is the lack of diversity in the field. Girl Power states that one of the 
key factors is representation. A girl will open up more easily with someone that looks like them.31 It is important that we 
acknowledge the importance of mental health services to address the exacerbated trauma caused by COVID-19 among 
the undervalued community of Miami-Dade. While also working to achieve more diversity in the field of counseling aid 
to continue breaking the stigma in the largely Hispanic community of Miami. 305 Pink Pack is working on breaking the 
stigma relating to mental health among her Hispanic clients by introducing them to one-on-one counseling sessions and 
Spanish-speaking support groups.32 

Coping Strategies:
Even though COVID-19 has been a challenge for organizations in Miami, many of them found ways to adapt and even 
thrive throughout this transition to the “new normal”. The organizations interviewed shared some of their highlights after 
an unprecedented year. Many of them were able to expand their programs and even renovated or opened additional 
locations. Planned Parenthood renovated the Kendall Health Center in May 2020, allowing them to expand their 
reproductive health care services to the largely underserved population of South Miami-Dade, Homestead, and the 
Florida Keys.33 Kristi House was also able to remodel and expand its Miami Gardens location. They also shared how 
discovering telehealth was one of their highlights since it has shown to be just as, or sometimes more effective, than in-
person services for certain services. 

“We had concerns about the service before, but now we have seen it operate, 
we will continue to offer telehealth for kids that have transportation issues.”34 

Virtual services have made programs much more accessible to some communities that were previously difficult to reach 
and even though we are slowly shifting back to normal, many organizations are taking the skills they learned during 
COVID-19 with them for the long run. 

As we shift back to a “new normal” and a large percentage of people get vaccinated, organizations are slowly 
seeing the number of women and girls they serve shifting back to pre-pandemic numbers, with some providing 
new types of hybrid services. Big Brothers Big Sisters expressed their excitement about being able to get back to 
their usual functions since they have seen that their “Big” and “Littles” matchings build more personal connections 
when they are conducted in person. However, they have realized that the virtual component can be very 
convenient for some participants, therefore they will be adding virtual as aa optional site for their matchings,  

28  Lotus House, Sundari Foundation, Inc. (2020). Annual Report.
29  Lotus House, Sundari Foundation, Inc. (2020). Annual Report.
30  Altman, A. (2021, May 4). Personal communication [Virtual interview].
31  Vilorio, H. (2021, May 13). Personal communication [Virtual Interview].
32  Carrera, R. (2021, May 20). Personal communication [Virtual Interview].
33  Planned Parenthood of South, East and North Florida. (2020). Annual Report. Fiscal Year 2020.
34  Altman, A. (2021, May 4). Personal communication [Virtual interview].
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“Going virtual has made it more difficult in some aspects, but also easier in some 
ways. Now it’s easier to make matches because of the virtual component.”35 

Family Action Network Movement (FANM) and Grameen America have also discovered that they were able to reach 
higher numbers of clients through their online platforms during the past year.36 The Miami Branch of Grameen America 
added 1,903 members, created 1,998 jobs, and disbursed $11.2M.37 Therefore, they will be maintaining a hybrid 
model for their programs. Organizations became resilient by adapting quickly and efficiently to the virtual work while 
discovering new platforms that increased their impact across the community. IT Women asserted that they were able to 
expand their reach through virtual programs, however, they recognize that the face-to-face component remains very 
important in order to reach the underserved communities.38 Even though most organizations are eager to restart their in-
person operations soon, some have shared that they will continue to offer virtual components for their services since they 
recognize that it has helped them expand their reach across the different communities of Miami-Dade County.

Organizations stepped up to ensure that the basic necessities of their families were being met. This meant serving meals 
to the community, providing employment resources, referring clients to counseling services, and much more. Since 
COVID-19 started Pace Center for Girls Miami has had 1,700+ laptops distributed, 96% of their girls attended school 
weekly, 80% received weekly counseling, case management, and therapy, and 251 families received deliveries of food, 
water, cleaning, and hygiene supplies.39 Many of them were pushed to an expansion of services with limited resources, 
Honey Shine / Overtown Youth Center stated that they gracefully accepted the challenge of COVID-19 and immediately 
went into community response mode.40 The nonprofit community of Miami-Dade will take on any challenge to continue 
providing for the ones that needed it the most, highlighting the resiliency of these organizations.

The pandemic undoubtedly highlighted the resilience of Miami women and girl’s organization’s staff, volunteers, donors, 
and members. Despite the many challenges they encountered, their employees remained dedicated to their specific 
causes. Organizations shared that the pandemic has been mentally debilitating for their staff due to second-hand 
trauma. This opened the door to creating  workplaces that provide a safe space to check in on employees, embracing 
vulnerabilities while making sure that they are getting all the support needed from leadership. Catalyst Miami shared that 
they have been having virtual staff meetings to check in on employees on how they are coping with emotional trauma 
during these difficult times.41 According to Kristi House COVID-19 has also allowed personnel to think outside the box 
and granted them the opportunity to analyze issues from a different perspective.42 All the organizations highlighted the 
dedication and exceptional dedication of their team members. 

The nonprofit community displayed their immense gratitude for being able to remain open despite the numerous challenges 
encountered. They hope to be able to make a swift transition to their “new normal” while continuing to make a positive 
and greater impact, however, organizations serving will likely face funding challenges while looking to expand their 
efforts to support the shift back to pre-pandemic activity. Funding continues to be one of the greatest impediments for 
organizations serving women and girls in Miami-Dade County. 

Access to Funding Sources:
As organizations continue to cope with the many setbacks brought on by the pandemic, the main challenge to their 
survival for most, if not all, is access to funding. Having an all-encompassing view of an organization’s challenges and 
strategies comes with an understanding of their funding sources and whether the organization has a steady stream of 
funding or relies instead on a compilation of financial resources. 

Interviews conducted confirmed what other references have previously stated, Miami-Dade County organizations 
serving women and girls depend on an often complex combination of funding sources to fuel their programs, staff, 
resources, and operational costs. These funds come from a variety of sources, the majority of which include grants from 
the federal, state, and county levels as well as corporate and private foundation funds. One frequently mentioned was  
 
 
 
35  Ariola, A. Spector, J. (2021, May 20). Personal communication [Virtual Interview].
36  Bastien, M. (2021, May 5). Personal communication [Virtual interview].
37   Grameen America. (2020). Her Resilience. Annual Report 2020.
38  Marrero, C. (2021, May 12). Personal communication [Virtual Interview].
39  Giordano, S. (2021, March 22). Personal communication [Virtual interview].
40  Brown, T. Aguayo, A (2021, April 21). Personal communication [ Virtual interview].
41  Delgado, A. (2021, May 3). Personal communication [Virtual interview].
42  Altman, A. (2021, May 4). Personal communication [Virtual interview].
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The Miami Foundation, which often serves as a regular funding source for organizations in the community, including their 
role administering an emergency relief fund during the COVID-19 pandemic. The YWCA South Florida explained how 
they have a mixed bag of funding which must be pursued every year, including foundations and entities like The United 
Way and The Children’s Trust, corporate giving, Miami-Dade County government, and earned income through facilities 
and investment portfolios.43 While organizations like Pace Center for Girls, which received 48% of its funding from the 
Department of Justice’s Juvenile Prevention Program, 24% from Miami-Dade County Department of Education, and the 
remainder from grants and fundraisers, rely more heavily on government sources of funding.44 Other organizations have 
fees or charges paid by clients, such as Planned Parenthood where 60% of their funding comes from patient fees.45 The 
organizations interviewed, with a few exceptions, do not receive funding from a single stream of revenue but instead from 
a few compilations of different ones, including hosting fundraising events.

The trademark of many organizations is having special fundraising events, from galas to smaller ceremonies, using 
these events to support both program and operational costs. Due to the pandemic, organizations have been feeling the 
repercussions of losing the opportunity to host these signature events and the income they provide. The Aqua Foundation 
for Women serving lesbian, gay, bisexual, transgender and queer women in South Florida, depends heavily on fundraising 
events. As a result of pandemic restrictions, it will not be able to give as many scholarships in 2021 due to their loss of 
revenue raised through special events.46 Most organizations receive small and/or large gift donations from individual 
donors, depending on the ongoing generosity of these donors to support their cause. Due to the many challenges brought 
on by the pandemic, many individual donors increased their support for 2020 to help struggling organizations. At Pace 
Center for Girls,

“More than 900 donors stepped up to help our girls during this historic 
challenge.”47 
It is important to note that rarely is a funding source stable in the Miami-Dade ecosystem of organizations serving 
women and girls, there is a lack of predictability for funding streams. Thus, organizations must continuously search for 
funding opportunities which makes having a grant writer or development staff member imperative. When it comes to 
grant writing, smaller organizations do not have the staffing nor funding levels to have a dedicated grant writer or 
strong development capacity. Organizations like Urgent, Inc48 and Fundación Entre Nosotras49 struggle with grant 
writing especially when applying for federal funding, since the teams do not have a dedicated grant writer and the 
process requires great dedication, time, and focus. Many organizations are functioning with a small staff and extremely 
high demands on the bandwidth for each member. Most organizations have an average staffing team of fewer than 
10 employees, with some being mostly volunteer-driven. Additionally, there is a lot of competition for grants in the 
community. Grants are competitive by nature and increasingly grants for foundations are on an invitation-only basis. 
LEAP for Ladies, for example, is increasingly finding it difficult to apply for grants because they are by invitation-only.50 
This type of system relies on organizations having the proper connections to apply for certain grants while decreasing 
opportunities for many organizations. Due to the barriers to entry and circumstances surrounding grants, organizations 
rely heavily on building partnerships and collaborations with other organizations to provide some of the services they 
might not have the funding to supply themselves.

Partnerships and Collaborations:
While grants might bring out the competitive side of the nonprofit sector, organizations are often also dependent on 
building and maintaining partnerships and collaborations with other organizations. These are crucial for closing the 
gaps of needs and services experienced by organizations which lack the funding to provide all necessary assistance. 
For example, Pace Center for Girls working with Citrus Health, Banyan, and Kristi House to bring in professionals that 
they need for a wrap-around team to provide services for the girls, always considering the safety of the child, staff, and 
center. Partnerships and collaborations are an important aspect of the work organizations do in Miami. Pace Center for  
Girls explains how,

43  Royce, K. (2021, April 26). Personal communication [Virtual interview].
44  Giordano, S. (2021, March 22). Personal communication [Virtual interview].
45  Tamayo, L. (2021, May 6). Personal communication [Virtual interview].
46  Lopez, G. (2021, May 24). Personal communication [Virtual Interview].
47  Giordano, S. (2021, March 22). Personal communication [Virtual interview].
48  Nelson, S. (2021, April 21). Personal communication [Virtual interview].
49  Mercedes, M. (2021, May 11). Personal communication [Virtual Interview].
50  Lindquist, M. (2021, April 23). Personal communication [Virtual interview].
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“Partnerships are vital to the work we do for our girls.”51 
Partnerships are often thought of as adding specific portions of services or funding sources through the creation of 
interpersonal relationships. Honey Shine, for example, relies on the strong relationship it has with the Miami-Dade 
County Public Schools Department to reach girls from all across the county for their summer camp program, through 
school references and word of mouth.52 Along with other organizations like Big Brothers Big Sisters, where they have 
a lot of incoming and outgoing referral partners, particularly with schools and United Way partners, referring them to 
different organizations providing mental health services, secure housing assistance, and food security.53 Through the 
different types of partnerships organizations create they can work with others to provide the services they lack. In many 
respects, organizations consider partnerships as in-kind alternative resources, whereby clients and staff get the services 
and training needed without the organization needing to fundraise to staff the services internally. Kristi House, through 
their federal government grant funding, offers trauma-informed therapy training for many agencies across Miami-Dade 
and Broward County.54  After a year like 2020, where systemic racism was brought to the frontlines of the work nonprofits 
do, partnerships with other community organizations became central to the fight. At Planned Parenthood,

“We worked internally and with community partners to confront the systemic 
racism our patients, our staff, and communities endure. Our diversity work is a 
journey, shaped by courageous conversations, mutual learning, programmatic 
investment, and partnerships with our allies for justice.”55  
Organizations build upon and utilize interpersonal relationships to enhance each other’s programs and services. 
Partnerships can be verbal agreements between organizations and are usually established by having a direct point of 
contact. There is a necessary shared sense of equality for these partnerships to function properly. Many organizations 
view themselves as one partner within a larger community of organizations, all providing different services benefiting 
their clients. M.U.J.E.R., for example, is part of the South Dade Care Coalition, which strives to identify needs in the 
community, bringing organizations together to work as a team.56 FANM, on the other hand, is part of both national 
and local coalitions which has helped to make their work more sustainable.57 While the Miami Workers Center partners 
closely with many organizations, such as We Count! in support of their Domestic Worker Day campaign, PowerU, to 
raise awareness on their reproductive justice work and strategic campaigns, Flick, in support of immigrant workers, 
Florida Rising, to raise awareness on climate change, and Catalyst Miami to enhance their economic development work, 
among many others.58 Each organization brings their own expertise, knowledge, and services to the larger landscape of 
organizations, knowing they are stronger together. 

Yet, there are clear differences and distinctions on how organizations define partnerships and collaborations, without 
having an absolute, shared definition for either. Out of all of the organizations interviewed, it was only The Aqua Foundation 
who made a clear distinction between partnerships and collaborations. Specifically, how they do not partner, but instead 
collaborate with many other LGBTQ+ organizations such as The Alliance, SAVE LGBT, and Pridelines, to raise awareness for 
the LGBTQ+ community and to host events with other similarly minded organizations.59 For them, collaborations are seen as 
informal agreements, whereas partnerships are formal relationships built with other community partners. There is a lack of 
clarity and definition within the local ecosystem of organizations on the differences between collaborations and partnerships 
and what characteristics encompass each. More research is needed to comprehend the ecosystem of partnerships within 
the sector of organizations serving women and girls, an important aspect of measuring impact through collective work. 
 
 

51  Pace Center for Girls. (2020). Voices of Change. 2020 Impact Report.
52  Brown, T. Aguayo, A (2021, April 21). Personal communication [ Virtual interview].
53  Ariola, A. Spector, J. (2021, May 20). Personal communication [Virtual Interview].
54  Altman, A. (2021, May 4). Personal communication [Virtual interview].
55  Tamayo, L. (2021, May 6). Personal communication [Virtual interview].
56  Rubio, S. (2021, May 20). Personal communication [Virtual Interview].
57  Bastien, M. (2021, May 5). Personal communication [Virtual interview].
58  Denis, S. (2021, April 21). Personal communication [Virtual interview].
59  Lopez, G. (2021, May 24). Personal communication [Virtual Interview].
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Impact and Metrics:
There is great value in capturing and measuring the impact of an organization, a sentiment shared by most interviewees. 
Yet, there are particular challenges that arise when attempting to collect the necessary data. The process of data 
collection and measuring impact is an important, but time-consuming task that many organizations do not have neither 
the resources nor bandwidth to perform. Survivors Pathway stated that they currently have poor data collection, but that 
with more funding, they would be able to provide more in-depth data collection and analysis.60 Moreover, in order to 
successfully measure impact, organizations must gather metrics such as outputs and outcomes on the short, intermediate, 
and long term, while using the following as types of measurement tools, pre, and post-surveys, focus groups, data 
collection within categories and stored in third-party platforms (i.e., Salesforce), progress reports, imposed assessments, 
and client feedback. When measuring outputs, organizations use data on the number of clients served. For the purposes 
of this report, measuring the amounts pre- and post-pandemic. For data, Catalyst uses satisfaction surveys with clients, 
pre-service surveys for programs, rate surveys, feedback from community members, an ensuring that everything is 
reported into Salesforce.61 Other organizations such as More Too Life, collect data points on an individual’s education, 
employment history, ethnicity, age, race, and if they are part of the LGBTQ+ community, in order to identify the needs 
and approach.62 Each organization has its unique forms of data collection and methodology when capturing metrics 
and measuring impact. 

The majority of organizations are able to measure impact for short-term outcomes, as they are the easiest to capture. 
Smaller organizations, which are already struggling due to low numbers of staff members and the need for more funding, 
instead focus on measuring outputs and short-term outcomes. Short-term outcomes trace an individual’s capacity in 
various situations such as job training or placements, having stable housing, education retention, and overall individual 
goals within a shorter time period. At Casa Valentina, a youth has 10+ objectives to complete within their 5 pillars of 
evaluation which are measured every 3 months to determine their progress.63 While at Big Brothers Big Sisters, they have 
a youth outcome mentoring plan, in which the “Big” and “Little” engage togehter, where the “Little” works with staff and 
their “Big” to set goals and the program development team moves towards those goals, measuring if the goals were 
achieved.64 Other organizations, such as Urgent, Inc, are responding to the immediacy of the situations around them, 

“As an organization, we do focus groups, help us drill down on why young 
people are responding in a certain way and what we do in partnership with 
them. Programming is responsive to what is happening in the community, we 
are never gathering the same data from year to year.”65

These types of strategic evaluations allow organizations to measure the short-term outcomes and impacts for their 
individual clients however to measure the impact in the community, outcomes need to be analyzed over a longer period. 

For those organizations with the capacity to have robust evaluation metrics and the ability to measure intermediate-
term outcomes, they attempt to answer questions such as: how successful was the client in finding and retaining 
employment opportunities? Are young people feeling good enough about themselves to go out and provide for 
their communities? The answers to these types of questions capture the client’s progress after being in the program 
for a longer period of time. The way progress is measured at More Too Life, for example, is through threshold within 
established categories where the first step is to analyze the urgency of the client’s situation. Then, once they moved 
along the continuum and passed onto the next threshold, they were able to maintain a job and end their participation 
in commercial sexual exploitation. The thresholds go along with the clients’ individual goals and objectives.66 At LEAP 
for Ladies, the main measuring metric is recidivism, an intermediate-term outcome, currently experiencing very low 
rates. However, the organization is more concerned with measuring additional metrics, such as sobriety, employment, 
and income since recidivism comes with many flaws.67 It is difficult to track in the long term and impact can only be  
seen over time. Long-term impacts require tracking the client through life, an extreme challenge of resources, and for data 
collection. 

 
 
60  Duberli, F. (2021, May 28). Personal communication [Virtual Interview].
61  Delgado, A. (2021, May 3). Personal communication [Virtual interview].
62  Sakes, D. (2021, May 12). Personal communication [Virtual Interview].
63  Graham, J. (2021, April 27). Personal communication [Virtual interview].
64  Ariola, A. Spector, J. (2021, May 20). Personal communication [Virtual Interview].
65  Nelson, S. (2021, April 21). Personal communication [Virtual interview].
66  Sakes, D. (2021, May 12). Personal communication [Virtual Interview].
67  Lindquist, M. (2021, April 23). Personal communication [Virtual interview].
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Not many organizations are able to capture data on the long-term impacts of their programs. Longitudinal data relies 
heavily on organizations having an adequate, steady stream of funding and the capacity to measure clients’ success 
beyond the years served. Longer-term outcomes are essential to be measured, 5 years post-program participation, for 
example, measuring if the client still has a stable job and other determinants of success. If funding can be obtained, the  
collection and study of types of metrics are important, especially in strengthening and reinforcing the importance of these 
organizations to the community, including the societal changes they can provide. Out of the organizations interviewed, 
only one was partially successful in conducting longitudinal data collection, Pace Center for Girls. The Pace Center for 
Girls conducted a longitudinal evidence-based project with an outside firm for 2 years where they picked 10 girls, 5 who 
went to Pace and 5 who did not, to showcase the impact of the organization. The report came out showing the positive 
impact of the program on the girl’s lives.68 Organizations like Planned Parenthood believe that, 

“There is a value to that however it would require analysis to see what requires 
more attention and to what end / what is the purpose of the longitudinal 
study.”69 
Additionally, and in parallel, some organizations have seen an influx of clients coming back for their services, yet they lack 
the resources to measure the rates of these visits and recurrences and therefore are not being purposeful in gathering long-
term data. After the residents leave the program at Casa Valentina, for example, they still have 40-50 former resident youth 
coming back for support and help to access to resources.70 These organizations understand the importance of measuring 
impact at all levels, but most also recognize the tremendous challenges and their own limitations. There is great interest in 
this type of ongoing data collection work, but organizations need more funding and resources to be able to accomplish it. 

68  Giordano, S. (2021, March 22). Personal communication [Virtual interview].
69  Tamayo, L. (2021, May 6). Personal communication [Virtual interview].
70  Graham, J. (2021, April 27). Personal communication [Virtual interview].
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Organizations serving women and girls have been vital in supporting the Miami-Dade community throughout the  
COVID-19 pandemic. These organizations provided lifesaving support and engaged in a broad range of COVID-19  
relief efforts, partnerships, and mutual aid, all while combating social and economic problems in the community.  
Organizations were forced to quickly adapt to the growing uncertainties of the pandemic and shift focus into more  
rapid relief efforts for their clients. Faced with increasingly challenging circumstances and environment, “non-profit  
organizations have been called on to make fundamental changes in the way they operate. And that is just what they  
have been doing.”71 All of the extraordinary efforts’ organizations have made since the beginning of the pandemic 
 have not gone unnoticed, however, although the community is so reliant on the services they provide, organizations  
continue to struggle with finding and acquiring reliable sources of funding. The data gathered of the non-profit landscape 
serving women and girls in Miami has composed an understanding of the overall ecosystem, including specific 
organizations, programs provided and how they relate to women and girls, geographic areas served, funding sources, 
workforce, and measuring needs and impact. 

71  Salamon, L. M. (2012). The Resilient Sector: The Future of Nonprofit America.

Key Takeaways

Challenges:
As a result of COVID-19, organizations had to quickly respond to the newly emerging needs of women and girls in the  
community by implementing new programs, despite their limited and often-strained resources. 

· Organizations’ funding was severely compromised since they had to change the ways they fundraise, considering  
  that in-person events such as galas, luncheons were not possible. 

· Mental health issues have always been a common challenge across the vulnerable communities that organizations  
  serve, yet it has been greatly exacerbated by COVID-19. 

· In the shift to virtual, access to technology and the community’s knowledge on how to use that technology  
  became a barrier for program administration.

Coping Strategies:
Organizations showed their resiliency by stepping up and providing necessary services as an emergency response  
brought upon by the COVID-19 pandemic. Organizations found creative ways to adapt and even thrive through the  
difficulties of the pandemic. 

Virtual services allowed organizations to expand their reach across communities they weren’t able to reach  
with only in-person services. 

· The resiliency of the organization’s leadership, workforces, volunteers and donors, because despite the numerous  
  challenges they encountered, they continued to find new ways to adapt and remained focused on their missions. 

CONCLUSION  
AND NEXT STEPS
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Funding:
Organizations that serve women and girls continue to experience financial difficulties brought on by the pandemic  
and in general.

Funding for these organizations comes from a variety of sources including, but not limited to, grants, foundation funds,  
government funding, fundraising events, private donors, and client fees.

· Smaller organizations struggle with grant writing due to limited resources and bandwidth.

· Competition for grants among organizations in the community is very prevalent, many find it difficult to apply as a  
  majority are invitation-only, require substantial resources in terms of staff effort and time, and generally fund direct  
  services and not essential operational costs.

Partnerships and Collaborations:
Maintaining partnerships and collaborations are crucial for the nonprofit sector since these often help to close the gaps  
in services experienced by organizations that lack funding to provide all necessary services.

· Many organizations rely on strong interpersonal relationships with other organizations to work together to provide the  
  services they lack.

· The nonprofit sector does not have a clearly identified definition for partnerships and collaborations, more research is 
   needed to understand these terms within the ecosystem.

Impacts and Metrics:
The majority of the organizations are able to measure short-term impact, however, not all have the resources or capabilities 
to measure intermediate goals, much less long-term goals. 

Measuring long-term effects are important to help identify and reinforce the nonprofit community of Miami.

· Organizations require more funding to be able to acquire, analyze and maintain this type of data. 

Next Steps:  
In 2021, organizations are tirelessly working to recover from the numerous challenges presented by such an unprecedented 
year. They are utilizing all of the tools and resources acquired throughout the pandemic to continue progressing into the “new 
normal.” The data collected in this report will be used to inform organizations of ways to bridge the gap between lack of 
funding and services across communities, including their abilities to work together for grant opportunities, partnerships and 
ways to engage in collaborative impact. There is a large percentage of staff turnover for organizations, thus addressing their 
capacity to build a steady stream of funding that decreases the turnover rate is necessary work still to be accomplished. 

While this report offers an in-depth gender lensed analysis of the overall ecosystem of organizations serving women and 
girls in the county, it is important to note that ongoing and new challenges will continue to arise in the nonprofit sector. 
Therefore, continuous research is necessary to help identify the emerging gaps, needs, and challenges for women and 
girls in the upcoming future, as well as understanding on how to bridge the gaps between need, resources and capacity.

The work of WFMD in this report provides a snapshot of organizations serving women and girls in this space and time, 
but part of our mission is to continue understanding these organizations’ resources, funding allocations, programs, and 
impact.  The WFMD is in process of building a dashboard as a repository of data for information on the status of women 
and girls in Miami-Dade. Next steps are to incorporate the information collected through this report into the dashboard, 
including not only data on how organizations are addressing needs and having impact, but identifying through data 
what are the remaining gaps in terms of communities served, geographic locations and needs. 

This is not an exhaustive report but a critical foundation for future research. Many of the challenges encountered in this 
report can be observed across a wide array of organizations, not just the ones focused on women and girls, however, 
current systemic gender disparities demonstrate that these organizations deserve more targeted resources to dismantle 
barriers for the advancement of women and girls. The mission of The Women’s Fund Miami-Dade is not yet complete, 
which is why we will continue to work collaboratively, connecting and updating the landscape of women’s organizations 
in the county. WFMD is committed to creating change for women and girls so that one day soon we can live in a Miami-
Dade where power and possibilities are not limited by gender.
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Appendix B: Nonprofit Sectors and Definitions

The National Taxonomy of Exempt Entities (NTEE) is used to categorize non-profit organizations through their  
990 filings. 

1. Arts, Culture, and Humanities: Alliances & Advocacy, Management & Technical Assistance, Professional Societies 
& Associations, Research Institutes & Public Policy Analysis, Single Organization Support, Fund Raising & Fund 
Distribution, Support N.E.C., Arts & Culture, Cultural & Ethnic Awareness, Folk Arts, Arts education,   Arts & 
humanities councils & Agencies,  Community celebrations,  media & Communications,  film &  video,  television,  
printing &   publishing,   radio,   Visual Arts,   museums,   Art Museums, Children’s Museums, folk art museums, 
history museums, Natural History &  natural science museums, signs & Technology  museums, Performing Arts, 
Performing Arts Center, Dance, Ballet, Theater, Music, Symphony Orchestras, Opera,  Singing & Choral Groups, 
Bands & Ensembles, Performing Arts Schools, Humanities, Historical Organizations, Historical Societies &   
Historic Preservation, Commemorative Events,  Arts Services,  Arts, Culture & Humanities N.E.C. 

2. Education: Alliance/Advocacy Organizations, Management & Technical Assistance, Professional Societies, 
Associations, Research Institutes and/or Public Policy Analysis, Single Organization Support, Fundraising and/
or Fund Distribution, Nonmonetary Support N.E.C., Elementary, Secondary Education, K – 12, Kindergarten, 
Preschool, Nursery School, Early Admissions, Primary, Elementary Schools, Secondary, High School, 
Specialized Education Institutions, Vocational, Technical Schools, Higher Education Institutions, Community or 
Junior Colleges, Undergraduate College (4-year), University or Technological Institute, Graduate, Professional 
Schools (Separate Entities), Adult, Continuing Education, Libraries, Student Services, Organizations of Students, 
Scholarships, Student Financial Aid Services, Awards, Student Sororities, Fraternities, Alumni Associations, 
Educational Services and Schools – Other, Remedial Reading, Reading Encouragement, Parent/ Teacher 
Group, Education N.E.C.

3. Health: Health - General and Rehabilitative, Alliance/Advocacy Organizations, Management & Technical 
Assistance, Professional Societies, Associations, Research Institutes and/or Public Policy Analysis, Single 
Organization Support, Fund Raising and/or Fund Distribution, Nonmonetary Support N.E.C., Hospitals and 
Related Primary Medical Care Facilities, Community Health Systems, Hospital, General, Hospital, Specialty, 
Health Treatment Facilities, Primarily Outpatient, Group Health Practice (Health Maintenance Organizations), 
Ambulatory Health Center, Community Clinic, Reproductive Health Care Facilities and Allied Services, Family 
Planning Centers, Rehabilitative Medical Services, Health Support Services, Blood Supply Related, Ambulance, 
Emergency Medical Transport Services, Organ and Tissue Banks, Public Health Program (Includes General 
Health and Wellness Promotion, Health, General and Financing, Patient Services - Entertainment, Recreation, 
Nursing Services (General) , Nursing, Convalescent Facilities, Home Health Care, Health - General and 
Rehabilitative N.E.C., Dental Health, Crisis Intervention, Alliance/Advocacy Organizations, Management & 
Technical Assistance, Professional Societies, Associations, Research Institutes and/or Public Policy Analysis, 
Single Organization Support, Fund Raising and/or Fund Distribution, Nonmonetary Support N.E.C., Alcohol, 
Drug and Substance Abuse, Dependency Prevention and Alcohol, Drug Abuse, Prevention Only, Alcohol, Drug 
Abuse, Treatment Only, Mental Health Treatment - Multipurpose and N.E.C., Psychiatric, Mental Health Hospital, 
Community Mental Health Center, Group Home, Residential Treatment Facility - Mental Health Related, Hot 
Line, Crisis Intervention Services, Rape Victim Services, Addictive Disorders N.E.C., Smoking Addiction, Eating 
Disorder, Addiction, Gambling Addiction, Counseling, Support Groups, Mental Health Disorders, Mental Health 
Association, Multipurpose, Mental Health, Crisis Intervention N.E.C., Diseases, Disorders, Medical Disciplines, 
Alliance/ Advocacy Organizations, Management & Technical Assistance, Professional Societies, Associations, 
Research Institutes and/or Public Policy Analysis, Single Organization Support, Fund Raising and/or Fund 
Distribution, Nonmonetary Support N.E.C., Birth Defects and Genetic Diseases, Down Syndrome, Cancer, 
Diseases of Specific Organs, Eye Diseases, Blindness and Vision Impairments, Ear and Throat Diseases, Heart 
and Circulatory System Diseases, Disorders, Kidney Disease, Lung Disease, Brain Disorders, Nerve, Muscle and 
Bone Diseases, Arthritis, Epilepsy, Allergy Related Diseases, Asthma, Digestive Diseases, Disorders, Specifically 
Named Diseases, AIDS, Alzheimer’s Disease, Autism, Medical Disciplines, Biomedicine, Bioengineering, 
Geriatrics, Neurology, Neuroscience, Pediatrics, Surgery, Diseases, Disorders, Medical Disciplines N.E.C., 
Medical Research, Alliance/Advocacy Organizations, Management & Technical Assistance, Professional 
Societies, Associations, Research Institutes and/or Public Policy Analysis, Single Organization Support, Fund 
Raising and/ or Fund Distribution, Nonmonetary Support N.E.C., Birth Defects, Genetic Diseases Research, 
Down Syndrome Research, Cancer Research, Specific Organ Research, Eye Research, Ear and Throat Research, 
Heart, Circulatory Research, Kidney Research, Lung Research, Brain Disorders Research, Nerve, Muscle, Bone 
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Research, Arthritis Research, Epilepsy Research, Allergy Related Disease Research, Asthma Research, Digestive 
Disease, Disorder Research, Specifically Named Diseases 36 Economic Impact of the Nonprofit Sector In 
Miami-Dade County Research, AIDS Research, Alzheimer’s Disease Research, Autism Research, Medical 
Specialty Research, Biomedicine, Bioengineering Research, Geriatrics Research, Neurology, Neuroscience 
Research, Pediatrics Research, Surgery Research, Medical Research N.E.C.

4. Mental Health, Crisis Intervention: Alliances & Advocacy, Management & Technical Assistance, Professional 
Societies & Associations, Research Institutes & Public Policy Analysis, Single organization support, fund Raising 
&  fund distribution,  support N.E.C,  Substance Abuse, Prevention & Treatment,  Substance Abuse Prevention, 
substance Abuse Treatment, Mental Health Treatment, psychiatric hospitals, Community Mental Health Centers, 
Residential Mental Health Treatment, Hotlines &  Crisis Intervention, Sexual Assault Services, Addictive Disorders 
N.E.C, Smoking Addiction, Eating Disorders &  Addictions, Gambling Addiction, Counseling,  Mental Health 
Disorders, Mental Health Association, Mental Health &  Crisis Intervention N.E.C.

5. Crime, Legal Related: Alliances & Advocacy, Management &  Technical Assistance,  Professional Societies &  
Associations,  Research Institutes &  Public Policy Analysis,  Single Organization Support,  Fund raising &  Fund 
Distribution,  Support N.E.C.,  Crime Prevention, Youth Violence Prevention, Drunk Driving Related, Correctional 
Facilities,   Halfway Houses for Offenders &   Ex-offenders,   Rehabilitation Services for Offenders,   Inmate 
Support,   Prison   Alternatives, Administration of Justice, Dispute Resolution & Mediation,   Law Enforcement, 
Protection Against Abuse, Spousal Abuse Prevention, Child Abuse Prevention, Sexual Abuse Prevention, Legal 
Services, Public Interest law, Crime & Legal Related N.E.C. 

6. Job Related, Employment:  Alliances & Advocacy, Management & Technical Assistance, Professional Societies 
& Associations, Research Institutes & Public Policy Analysis, Single Organization Support, Fund Raising & Fund 
Distribution, Support N.E.C,  Employment Preparation & Procurement, Vocational Counseling, Job Training, 
Vocational Rehabilitation, Goodwill Industries, Sheltered employment, Labor unions, Employment N.E.C. 

7. Housing, Shelter: Alliances & Advocacy, Management & Technical Assistance, Professional Societies &   
Associations, Research Institute & Public Policy Analysis,  Single Organization Support, Fund Raising &  Fund 
Distribution,  Support N.E.C.,  Housing Development, Construction &  Management, Low Income &  Subsidized 
Rental Housing,   Senior Citizens Housing &  Retirement Communities,   Independent Housing for People with 
Disabilities, Housing Rehabilitation, Housing Search Assistance,  Temporary Housing, Homeless Shelters,  Hotels 
(except Casino Hotels) and Motels,  Bed and Breakfast inns,  Homeowners &  Tenants Associations,  Housing 
Support, Home Improvement &  Repairs, Housing Expense Reduction Support, Housing & Shelter N.E.C. 

8. Youth Development:   Alliance/Advocacy Organizations, Management & Technical Assistance, Professional 
Societies, Associations, Research Institutes and/or Public Policy Analysis, Single Organization Support, 
Fundraising and/or Fund Distribution, Nonmonetary Support N.E.C., Youth Centers, Clubs, Multipurpose, Boys 
Clubs, Girls Clubs, Boys and Girls Clubs (Combined) , Adult, Child Matching Programs, Big Brothers, Big Sisters, 
Scouting Organizations, Boy Scouts of America, Girl Scouts of the U.S.A. , Camp Fire, Youth Development 
Programs, Other, Youth Community Service Clubs, Youth Development - Agricultural, Youth Development 
- Business, Youth Development - Citizenship Programs, Youth Development - Religious Leadership, Youth 
Development N.E.C.

9. Human Services –Crime, Legal-Related, Alliance/Advocacy Organizations, Management & Technical 
Assistance, Professional Societies, Associations, Research Institutes and/or Public Policy Analysis, Single 
Organization Support, Fund Raising and/or Fund Distribution, Nonmonetary Support N.E.C., Crime Prevention 
N.E.C., Delinquency Prevention, Drunk Driving Related, Correctional Facilities N.E.C., Transitional Care, Half-
Way House for Offenders, Ex-Offenders, Rehabilitation Services for Offenders, Services to Prisoners and Families 
- Multipurpose, Prison Alternatives, Administration of Justice, Courts, Dispute Resolution, Mediation Services, 
Law Enforcement Agencies (Police Departments), Protection Against, Prevention of Neglect, Abuse, Exploitation, 
Spouse Abuse, Prevention of Child Abuse, Prevention of Sexual Abuse, Prevention of Legal Services, Public Interest 
Law, Litigation, Crime, Legal Related N.E.C., Employment, Job-Related, Alliance/Advocacy Organizations, 
Management & Technical Assistance, Professional Societies, Associations, Research Institutes and/or Public 
Policy Analysis, Single Organization Support, Fund Raising and/or Fund Distribution, Nonmonetary Support 
N.E.C , Employment Procurement Assistance, Job Training, Vocational Counseling, Guidance and Testing, 
Vocational Training, Vocational Rehabilitation, Goodwill Industries, Sheltered Remunerative Employment, Work 
Activity Center N.E.C., Labor Unions, Organizations, Employment, Job Related N.E.C., Food, Agriculture and 
Nutrition, Alliance/Advocacy Organizations, Management & Technical Assistance, Professional Societies, 
Associations, Research Institutes and/or Public Policy Analysis, Single Organization Support, Fund Raising and/
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or Fund Distribution, Nonmonetary Support N.E.C., Agricultural Programs, Farmland Preservation, Livestock 
Breeding, Development, Management, Farm Bureau, Grange , Food Service, Free Food Distribution Programs, 
Food Banks, Food Pantries, Congregate Meals, Eatery, Agency, Organization Sponsored, Meals on Wheels, 
Nutrition Programs, Home Economics, Food, Agriculture, and Nutrition N.E.C., Housing, Shelter, Alliance/ 
Advocacy Organizations, Management & Technical Assistance, Professional Societies, Associations, Research 
Institutes and/or Public Policy Analysis, Single Organization Support, Fundraising and/or Fund Distribution, 
Nonmonetary Support N.E.C., Housing Development, Construction, Management, Public Housing Facilities, 
Senior Citizens’ Housing/Retirement Communities, Housing Rehabilitation, Housing Search Assistance, 
Low-Cost Temporary Housing, Homeless, Temporary Shelter For Housing Owners, Renters Organizations, 
Housing Support Services -- Other, Home Improvement and Repairs, Housing Expense Reduction Support, 
Housing, Shelter N.E.C., Public Safety, Disaster Preparedness and Relief, Alliance/ Advocacy Organizations, 
Management & Technical Assistance, Professional Societies, Associations, Research Institutes and/or Public 
Policy Analysis, Single Organization Support, Fundraising and/or Fund Distribution, Nonmonetary Support 
N.E.C., Disaster Preparedness and Relief Services, Search and Rescue Squads, Services, Fire Prevention, 
Protection, Control, Safety Education, First Aid Training, Services, Automotive Safety, Public Safety, Disaster 
Preparedness, and Relief N.E.C., Recreation, Sports, Leisure, Athletics, Alliance/Advocacy Organizations, 
Management & Technical Assistance, Professional Societies, Associations, Research Institutes and/or Public 
Policy Analysis, Single Organization Support, Fundraising and/or Fund Distribution, Nonmonetary Support 
N.E.C., Recreational and Sporting Camps, Physical Fitness and Community Recreational Facilities, Community 
Recreational Centers, Parks and Playgrounds, Sports Training Facilities, Agencies, Recreational, Pleasure, 
or Social Club, Fairs, County and Other, Amateur Sports Clubs, Leagues, N.E.C., Fishing, Hunting Clubs, 
Basketball, Baseball, Softball, Soccer Clubs, Leagues, Football Clubs, Leagues, Tennis, Racquet Sports Clubs, 
Leagues, Swimming, Water Recreation, Winter Sports (Snow and Ice) , Equestrian, Riding, Golf, Amateur Sports 
Competitions, Olympics Committees and Related International Competitions, Special Olympics, Professional 
Athletic Leagues, Recreation, Sports, Leisure, Athletics N.E.C., Human Services - Multipurpose and Other, 
Alliance/Advocacy Organizations, Management & Technical Assistance, Professional Societies, Associations, 
Research Institutes and/or Public Policy Analysis, Single Organization Support, Fund Raising and/or Fund 
Distribution, Nonmonetary Support N.E.C., Human Service Organizations - Multipurpose, American Red 
Cross, Urban League, Salvation Army, Volunteers of America, Young Men’s or Women’s Associations (YMCA, 
YWCA, YWHA, YMHA) , Neighborhood Centers, Settlement Houses, Thrift Shops, Children’s, Youth Services, 
Adoption, Foster Care, Child Day Care, Family Services, Single Parent Agencies, Services, Family Violence 
Shelters, Services, Homemaker, Home Health Aide, Family Services, Adolescent Parents, Family Counseling, 
Personal Social Services, Financial Counseling, Money Management, Transportation, Free or Subsidized, 
Gift Distribution, Emergency Assistance (Food, Clothing, Cash) , Travelers’ Aid, Victims’ Services, Residential, 
Custodial Care, Half-Way House (Short-Term Residential Care) , Group Home (Long Term) , Hospice, Senior 
Continuing Care Communities, Services to Promote the Independence of Specific Populations, Senior Centers, 
Services, Developmentally Disabled Centers, Services, Ethnic, Immigrant Centers, Services, Homeless Persons 
Centers, Services, Blind/Visually Impaired Centers, Services, Deaf/Hearing Impaired Centers, Services, Human 
Services - Multipurpose and Other N.E.C. organizations. 

10. International, Foreign Affairs, and National Security: Alliances & Advocacy, Management & Technical 
Assistance, Professional Societies &   Associations, Research Institutes &   Public Policy, Single Organization 
Support, Fund Raising &   Fund Distribution, Support N.E.C, Promotion at International Understanding, 
International Cultural Exchange, International Academic Exchange, International Exchange N.E.C., International 
Development International Agricultural Development, International Economic Development, International Relief, 
International Education Development,   International Democracy &  Civil Society  Development, International 
Science &   Technology development,   International environment,   population & Sustainability,   International 
Health development,   International Peace &   Security, Arms Control &   Peace, United Nations Associations, 
National Security, International Affairs, Foreign Policy & Globalization,  International Economic &  Trade Policy,  
International Human Rights, International Migration &  Refugee Issues, Foreign affairs & National Security N.E.C.

11. Civil Rights, Social Action & Advocacy: Alliances & Advocacy, Management & Technical Assistance, Professional 
Societies & Associations, Research Institutes & Public Policy Analysis, Single Organization Support, Fund Raising 
& Fund Distribution, Support N.E.C., Civil Rights, Immigrant-rights, Minority Rights, Disabled Person Rights, 
Women’s Rights, Seniors Rights, Lesbian & Gay  Rights, Patients’ Rights, Children’s Rights, Employee & Workers 
Rights,  Intergroup &  Race relations,  Voter education &  Registration,  Civil Liberties,  Reproductive Rights, Right 
to Life, Censorship, Freedom of Speech & Press,  Freedom of Religion Issues, Right to Die & Euthanasia,  Civil 
Rights, Social Action & Advocacy N.E.C. 
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12. Community improvement, Capacity Building: Capacity Building:   Alliances & Advocacy, Management & 
Technical Assistance, Professional Societies & Associations, Research Institutes & Public Policy Analysis, 
Single Organization Support, Fund Raising & Fund Distribution, Support N.E.C, Community & Neighborhood 
Development, Community Coalitions, Neighborhood Block Associations, Economic Development,   Urban 
&   Community Economic Development,   Rural Economic Development, Business & Industry, Chambers of 
Commerce & Business Leagues,   Small Business Development,   Boards of Trade, Real Estate Associations,   
Nonprofit Management, Community Service Clubs, Women Service Clubs, Men’s Service Clubs, Community 
Improvement & Cavity Building N.E.C. 

13. Philanthropy, Voluntarism, and Grantmaking Foundations: Alliances & Advocacy, Management & Technical 
Assistance, Professional Societies & Associations, Research Institutes & Public Policy Analysis, Single 
Organization Support, Fund Raising & Fund Distribution, Support N.E.C, Private Grantmaking Foundations, 
Corporate Foundations, Private Independent Foundations, Private Operating Foundations, Public Foundations, 
Community Foundations, Voluntarism promotion, Philanthropy, Charity & Voluntarism Promotion,   Federated 
giving programs, Named trusts N.E.C.,  Philanthropy, Voluntarism & Grantmaking Foundations N.E.C.

14. Social Science Research Institutes, Services: Alliances & Advocacy, Management & Technical Assistance, 
Professional Societies & Associations, Research Institutes & Public Policy Analysis, Single Organization Support, 
Fund Raising & Fund Distribution, Support N.E.C., Social Science, Anthropology & Sociology, Economics, 
Behavioral Science, Political Science, Population Studies, Law & Jurisprudence, Interdisciplinary Research, 
Black Studies, Women Studies, Ethnic Studies, Urban Studies, International Studies, Gerontology, Labor Studies, 
Social Science N.E.C.

15. Religion Related, Spiritual Development: Alliances & Advocacy, Management &   Technical Assistance, 
Professionals Societies & Associations, Research Institutes &   Public Policy Analysis, Single Organization 
Support, Fund Raising & Fund Distribution, Support N.E.C,  Christianity,  Protestant,  Roman Catholic,  Judaism,  
Islam,  Buddhism,  Hinduism, Religious Media & Communications, Religious Film & Video, Religious Television,  
Religious Printing &  Publishing, Religious Radio, Interfaith Coalition, Religious Related N.E.C.

16. Unknown: This is a temporary code for organizations until information is available to classify the entity in major 
groups A through Y.
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Appendix C: Interview Script

1. Name of the organization: 

2. Year established: 

3. After an unprecedented year like 2020, which are some of the recent highlights of the organization?

4. How has the organization been coping with current challenges such as COVID-19 and opportunities for funding? 

5. Due to the global pandemic and current socio-political climate, do you think there are new challenges facing 
women and girls in our community? Do you believe the addition of a new program or organization could help 
with these challenges?

6. What programs focused on women and girls does the organization have?

7. In what geographic areas does the organization work? 

8. Currently, what are the organization’s main funding sources for these programs?

9. Which are some of the partner programs the organization is using? Do you feel adequately supported by your 
partner programs?

10. How does the organization work with community partners and other organizations in regards to programs 
focused on women and girls? 

11. Did you know about The Women’s Fund Miami-Dade? Have you participated in some of our events?

For the next few questions, I will ask you more specific questions about the programs to understand the full scope of 
services available to women and girls in our community. 

12. Prior to the pandemic, how many women and girls did the organization serve? Since the start of the pandemic, 
how many women and girls has the organization served? 

13. How many employees does the organization currently have?

14. To learn more about the organization, do you produce an annual report and how can I access it? 
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Appendix D: Table of Interviewees

Name/Role Organization Year 
Founded

Primary 
Focus Areas

Mission

Rosemary Carrera, 
President

305 Pink Pack 2020 Health 305 Pink Pack brings community, advocacy and hope to women 
in Miami-Dade going through active cancer treatment by 
providing them with free services that enable them to focus on 
healing and time with their families.

Grace Lopez,  
Executive Director

Aqua Founda-
tion for Women

2007 Civil Rights, 
Social Action, 
Advocacy

Serves as the funding catalyst for lesbian, bisexual, and 
transgender wellness and equality in South Florida through 
grants, scholarship, and initiatives.

Aimee Ariola,  
Vice President  
of Programs

Jaimee Spector,  
Associate Director  
of Grants & Policy

Big Brothers  
Big Sisters

1958 Human 
Services - 
Multipurpose 
and Other

Create and Support one-to-one mentoring relationships that 
ignite the power and promise of youth.

Brent McLaughlin, 
Executive Director

Branches 1973 Religion 
Related, 
Spiritual  
Development

Provide life-changing opportunities to help working families and 
their children break the cycle of generational poverty.

Janice Graham,  
Executive Director

Casa Valentina 2006 Housing, 
Shelter

Provide at-risk and former foster care youth with safe affordable 
housing, life skills, and continued support so that they achieve 
and maintain self-sufficiency.

Alyssa Delgado, Sr. 
Prosperity Coach, 
Manager

Catalyst Miami 1996 Community 
Improvement, 
Capacity 
Building

Catalyst Miami’s mission is to identify and collectively solve 
issues adversely affecting low-wealth communities throughout 
Miami-Dade County. Our vision is just and equitable society in 
which all communities thrive.

Ivon Mesa, 
CAHSD Chief of 
Targeted Services

Violence, 
Prevention and 
Intervention Di-
vision (CVAC)

Human  
Services

Victims of domestic violence can get help by accessing services 
from Miami-Dade County’ residential or non-residential 
programs.

Marleine Bastien,  
Executive Director

Fanm/Haitian 
Women of 
Miami

1991 Arts, Culture, 
and Human-
ities

Empower Haitian women and their families socially, economically, 
politically and facilitate their adjustment to South Florida.

Maria Mercedes  
Becera, Executive 
Director

Fundacion 
Entre Nosotras

2002 Human 
Services - 
Multipurpose 
and Other

Women Helping Women. Individual and group counseling, 
workshops and conferences. Training for business and church 
leaders on the subject of domestic violence.

Helen Vilorio,  
Director of  
Programs

Girl Power 2000 Education Girl Power encourages young girls to build confidence, 
competence, and pride within themselves. We also provide 
workshops and materials that inform girls about the risks and 
consequences associated with substance abuse, low self-esteem, 
lack of education and more.

Jeffrey Nadler,  
Senior Director 
Grameen America, 
Inc (National team)

Grameen 
America

2017 Community 
Improvement, 
Capacity 
Building

Grameen America is dedicated to helping entrepreneurial women 
who live in poverty build businesses to enable financial mobility.

Tina Brown, CEO

Ayari Aguayo,  
Director of  
Communications 
and Social  
Responsibility

Overtown  
Youth Center/  
Honeyshine

2002 Youth 
Development

To encourage the balance of mind, body and soul in girls and 
women by providing nurturing experiences that enlighten their 
path and empower their future. To encourage that balancing of 
mind, body and soul in girls and women by providing nurturing 
expectations.
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Claire Marrero, 
President & Chair 
of the Board of 
Directors

IT Women 2002 Philanthropy, 
Voluntarism, 
andGrantmak-
ing Founda-
tions

Works to increase the number of girls and women in the fields 
of technology and engineering and to provide professional 
development, student education and scholarships through a 
supportive network.

Amanda Altman,  
Executive Director

Kristi House 1995 Crime,  
Legal Related

Kristi House is dedicated to eradicating child abuse and child 
sex trafficking-working nationally on solutions and locally to heal 
child-victims.

Mahlia Lindquist,  
Executive Director

Leap for Ladies 2009 Crime,  
Legal Related

LEAP empowers incarcerated women to transcend their past 
and successfully re-enter society by providing transformational 
education, entrepreneurial training, and mentorship. We serve as 
a model, voice and advocate for the power of rehabilitation over 
retribution.

Constance Collins, 
President and  
Executive Director

Lotus House 2006 Housing, 
Shelter

Lotus House is dedicated to improving the lives of women, youth 
and children experiencing homelessness on every level. We 
provide sanctuary, support, education, tools and resources that 
empower them to heal, learn, grow and blossom into who they 
are truly meant to be. In their dreams comes true, we enrich our 
community with the fruit of their potential realized.

Santra Denis,  
Executive Director

Miami Work-
er’s Center

1999 Employment,  
Job Related

The Miami Workers Center (MWC) is a strategy and 
action center whose purpose is to build the power and self-
determination of south Florida’s most oppressed communities, and 
help to build a progressive voice and platform that can nurture 
the growth of movements for social change in Florida and in the 
United States

Dawn Sakes,  
Executive Director

More too Life 2012 Youth  
Development

Ending Human -Trafficking by Innovating in Mentoring and 
Educating those affected by it, in order for them to Discover 
their Authentic Identity while Motivating others to take charge of 
Changing Systems and Ideologies that Fuel its Root Causes.

Susan Rubio 
Rivera, Executive 
Director

Mujer 1994 Civil Rights, 
Social Action, 
Advocacy

Provides support in any way possible to help victims become 
survivors and thrive despite the traumatic effects of abuse

Sherry Giordano,  
Executive Director

Pace Center for 
Girls Miami

2014 Housing, 
Shelter

Pace provides girls and young women an opportunity for a better 
future through education, counseling, training and advocacy.

Lillian Tamayo,  
President & CEO  
of South Florida PP

Planned 
Parenthood

1971 Health The mission of Planned Parenthood of South, East and North 
Florida is to provide comprehensive sexual health care through 
the provision of clinical services, education and advocacy.

Francesco Duberli, 
CEO

Survivors 
Pathway

2010 Human 
Services - 
Multipurpose 
and Other

To promote equality, inclusiveness and social action through 
culturally sensitive, psychological counseling and advocacy 
services to individuals and families from the LGBTQI and Latino 
communities’ survivors of domestic, sexual and intimate partner 
violence, human trafficking, and other types of victimization

Virginia Akar,  
Executive Director

Girls, Inc. 2017 Youth  
Development

To teach young girls critical skills that help prevent adverse 
childhood experiences from becoming toxic stress, a factor that 
can lead to lifelong problems in learning, behavior, and physical 
and mental health

Saliha Nelson,  
Executive Director

Urgent Inc. 1994 Human 
Services - 
Multipurpose  
and Other

Dedicated to empowering young minds to transform their 
communities. Guided by the principles of innovation, growth 
and transformation, URGENT, sees young people as the drivers 
of change and commits to provide empowering opportunities to 
create the next generation of social change agents.

Kerry-Ann Royce,  
Executive Director

YWCA South 
Florida, Inc

1920 Human 
Services - 
Multipurpose  
and Other

Dedicated to eliminating racism, empowering women and 
promoting peace, justice, freedom and dignity for all
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Appendix E: List of Organizations Serving Women and Girls in  
Miami-Dade County

Name Focus Area
305 Pink Pack Health - Patient Services - Entertainment, Recreation

A Safe Haven for Newborns - Gloria M Silverio Foundation Human Services - Multipurpose and Other

Advocacy Partners Team Crime, Legal Related

Agape Network Crime, Legal Related

Americans for Immigrant Justice Crime, Legal Related

Aqua Foundation for Women Civil Rights, Social Action, Advocacy

Ark of Freedom Alliance Human Services - Multipurpose and Other

Aspira of South Florida Inc Human Services - Multipurpose and Other

Be Strong International Human Services - Multipurpose and Other

Big Brothers Big Sisters Human Services - Multipurpose and Other

Branches Religion Related, Spiritual Development

Building Empowerment by Stopping Trafficking (BEST) Crime, Legal Related

Business and Professional Women Miami Shores Human Services

C.O.P.E Center North Education

Camillus House Housing, Shelter

Casa Valentina Housing, Shelter

Catalyst Miami Community Improvement, Capacity Building

Center for Black Innovation Org (formerly Code Fever Miami) Youth Development

Chapman Partnership Human Services - Multipurpose and Other

Children’s Trust Human Services

Concept Health Systems Mental Health, Crisis Intervention

Concerned African Women, Inc. Social Science Research Institutes, Services

Violence, Prevention and Intervention Division (Coordinated Victims 
Assistance Center)

Health & Human Services

Democratic Women’s Club of Miami Gardens. Human Services

Early Learning Coalition Education

Suited for Success - Dress For Success Miami Employment, Job Related

Easter Seals South Florida Health

Educate Tomorrow International, Foreign Affairs, and National Security

Embrace Girls Youth Development

Engage Miami Civil Rights, Social Action, Advocacy

Family Resource Center Crime and Legal Related

Fanm Saj Arts, Culture, and Humanities

Fanm/haitian Women of Miami Arts, Culture, and Humanities

Miami-Dade Chapter of the Florida Association for Women Lawyers Human Services

Florida Breast Health Initiative Health

Fundacion Entre Nosotras Human Services - Multipurpose and Other

G.e.m.s. (girls Educated & Motivated for Success) Inc Youth Development

Girl Power Rocks, Inc Education

Girl Scouts of Tropical Florida Youth Development

Girls of Transformation Mentoring Program - Girls With Purpose Sum-
mer Mentorship Camp

Youth Development

Glory House Housing, Shelter

Grameen America Community Improvement, Capacity Building

H3: Health. Hope. Healing Health

Hands 2 Help, Inc Crime, Legal Related

Honeyshine/Overtown International, Foreign Affairs, and National Security
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International Rescue Committee International, Foreign Affairs, and National Security

IT Women Foundation, Inc Philanthropy, Voluntarism, and Grantmaking Foundations

Jefferson Reaves House - Women’s Residential Health

Jewish Community Services - 211 Miami Human Services - Multipurpose and Other

Jewish Education Center of South Florida Human Services

Jewish Women’s Theater of South Florida Human Services

Junior Achievement of Greater Miami Education

Junior League of Miami (T )Philanthropy, Voluntarism, and Grantmaking Foundations

(S) Community Improvement, Capacity Building

Kristi House Crime, Legal Related

Ladies of Valor Empowerment (L.O.V.E.) Human Services - Multipurpose and Other

Lauren’s Kids Crime, Legal Related

Lawyers for Children America Crime, Legal Related

League of Women Voters of Miami-Dade County Civil Rights, Social Action, Advocacy

Leap for Ladies Crime, Legal Related

Lotus House Housing, Shelter

M-dc Office of Community Advocacy - Commission for Women Board Human Services

Miami Rescue Mission Health

Miami Women Veterans Healthcare Program Health

Miami Worker’s Center Employment, Job Related

Michael-Ann Russell JCC Education

Missionaries of Charity - Mother Teresa Home for Women in Distress Philanthropy, Voluntarism, and Grantmaking Foundations

More too Life Youth Development

Mujer Civil Rights, Social Action, Advocacy

Multi-ethnic Youth Group Association (meyga) Youth Development

NAMI Unknown

National Coalition of 100 Black Women Education

National Council of Jewish Women Human Services

Latina Institute for Reproductive Justice Florida Civil Rights, Social Action, Advocacy

Nicklaus Children’s Hospital Foundation Human Services

Nishei Ora-Women of Light Religion Related, Spiritual Development

No More Tears International, Foreign Affairs, and National Security

Nur Center Human Services

One Billion Rising Crime, Legal Related

Opa-locka Development Corporation Human services

Organization for the Resolution of Agunot (ORA) Human Services

Overtown Youth Center Youth Development

Pace Center for Girls Miami Housing, Shelter

Pearls of Life Human Services - Multipurpose and Other

Planned Parenthood Health

Poderosa is her power Human Services

Pridelines Youth Services Inc. Youth Development

Project Motherpath Human Services - Multipurpose and Other

Pumps, Pearls and Portfolios, (Welfare to Work) Human Services

Radical Partners Human Services

Rainbow of Hope Dream Center Human Services - Multipurpose and Other

Roxcy Bolton Rape Treatment Center Human Services

S. Florida Human Trafficking Taskforce Human Services

SafeSpace Human Services

Salvation Army - Women and Children’s Lodge Human Services

Sant La Haitian Neighborhood Center’ Human Services - Multipurpose and Other
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Scheck Hillel Community School Education

Sharsheret Human Services

She Is Unique! Mentoring Initiative Youth Development

Soul Sisters / Leadership Collective Human Services - Multipurpose and Other

South Florida Muslim Federation Human Services

Southern Birth Justice Human Services - Multipurpose and Other

Girls, Inc. Youth Development

Strong Women Strong Girls Human Services - Multipurpose and Other

Student Finance League Education

Survivors Pathways Human Services

Taking Back the Girls Youth Development

Temple Beth Am Human Services

The Alliance for Early Care and Education Education

The Coalition of Labor Union Women Employment, Job Related

The Jpm Centre Youth Development

The Links, Inc, Greater Miami Chapter Human Services

The Maven Leadership Collective Human Services

The Melissa Institute Crime, Legal Related

The Miami Girls Foundation Arts, Culture, and Humanities

The Villagers Women’s History Education

Thelma Gibson Health Initiative Health

Tree of Life Nonprofit Center for Women and Teens Health

U.N. Women - USA Miami Chapter Civil Rights, Social Action, Advocacy

United Way of Miami-Dade Philanthropy, Voluntarism, and Grantmaking Foundations

Urgent Inc. Human Services - Multipurpose and Other

Victory For Youth Youth Development

Vida Legal Assistance Human Services

We Count Civil Rights, Social Action, Advocacy

WIZO Human Services

Women and Teens Healthcare, Inc. Health

Women Executive Leadership (WEL) Human Services

Women Grow Strong, Inc. (wings) Religion Related, Spiritual Development

Women in Transition Human Services - Multipurpose and Other

Women of Color Empowerment Human Services

Women of Tomorrow Mentor and Scholarship Program Youth Development

Women Presidents’ Organization Human Services

Women Voice Netwok Human Services

Women’s Emergency Network Human Services

Women’s History Coalition of Miami-Dade County Education

Yes Institute Education

Yodeah Human Services

Yotzer Ohr-Academy of Torah and Art for Girls Education

Young Women’s Preparatory Academy Education

Youth of Valor Empowerment (Y.O.V.E.) Youth Development

YWCA South Florida Human Services - Multipurpose and Other

Tech Girl Power Youth Development
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